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This agreement cntex into by the Township of G

hereinafter referred to as

ated with AFSCH

has as its purpose the promotion of harmonious relatlons betveen
: the employer and the union; the establishment o

and peaceful procsdure for the regolution of differsnces; and

the establishment of rates of pay, hours of worl and other condl-
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tions of emplovment. The

be January 1, 1975.

ARTICLE I - RECOCHITION

The Employer recocnizes Coucil 71, Local #2305 Amerlican

Tederation of State, County and Municipal Employees, AFL-CIC o8

the sole and exclusive representative for the purposs of

in Appendix "A"; and oy such

arties may later agree to in-,

abrogating, the rights of

v Al R o~ qe - e 2\ R
by the Laws of 1963, Chapter 307, and

Chapter 123%, approved Oclobor

o

as other lawa of the

i%“u
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agrees to deduct the union monthly membepr-

The employer

e}
e

ship dues from the pay those who individually reguest in writ-

ing that such deductions be made. The amounts to be deductsed
shall be certified to the employees by the treasurer of the union
and aggregate deductions of all employees shall be remitted to
the treasurer of the union together with a list of the names of
all employees for whom the desductions were made by the 10th day

of the succeeding month aftser sach deduction is mads.

ARTICLE IITI - WORK SCHEDULES

The regularly scheduled work week shall consist of five
(5) consecutive days, Monday throuch Friday, inclusive, excsopt
for employees in continuous operation as set forth hereafter,

and employees as stated as in Appendix "A". Neither the reguler

b

i
¥

starting time of work shifts, nor the work shift, will change

Tde

F

-y

without 72 hours notice to the affected employee and without
first having discussed such meeds for same with the representa-
tives of the union. Where the nature of the work involved rsz-
quires continuous operations on a twenty-four hour per day, scven
days per week basis, employses s0 assigned will have their sched-

ules arranged in a manner vhich will assure, on a rotation basis,

that all employees vwill have equal sh

o

re of Baturdays and Sundays
off, distributed =svenly throughout thes year. Vhere more than

one work shift per day within a given classification is in efii=ct

employees with such classification will be given preference of
shift in accordance with their sgenilority. Such preferencse will

be exercised only when vacancies occur or when for other reasons

changes in the number of emploves

«

w

per shift are being made. n
no instonce, however, will 2 senior employee be recuired to wolt

3

thon one year in order to exerclse his prefcronce of ohllx

in accordsnce with his seniority.




ARTICLE TV ~ QVIRTIME

1. Overtime refers to any time worked beyond the regu-
lar hours of duty.

2. Time and one-half the employees' regular rate of

Pay shall be paid for work under the following conditions:

(a) All work performed in excess of eight (8) hours
in any one day.
(b) All work performed in excess of forty (40) hours

in any one wesk.

(c) £11 work performed on Saturday, except for em-
ployp 3 rez uired to wori on Saturday as stated
in Appendix "aA".
3. Double time the employees' rsgular hourly rete of
pey shall be paid for work under any of the Tollowing conditions:
(a) All work performed on Sunday except for employess
required to work on Sunday as stated in Appendix
”ﬁ”

fa

(b) All worl performed on Holidays, in addition to
holiday pay. ‘

.

(c) In no event will employees be paid less then do ublv
time for having worksd consecutively in s s
tvelve (12) hours.

L, When employees are assigned shifts having days off

other than Saturday or Sunday, which will be so stipulated in Ap-
pendix "A", their sixth dey of their scheduled work week sheall be

considered as a 2Baturday for the purpose of computing overtimes, as

1<,
above. When such employees work on the seventh day of their

scheduled work week, such day shall be considersed as a Sunday
for the purpose of computing overtime as above

-

R reven e oyl 17 N A F ) Py b e
5. Overtime work will be distributed as s

o]
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ible amonz employees within the seme classification

6. £11 overtime shall be paid promptly in the next

Tegular payroll check after the overtime i
i Overtime worlk shall be voluntary unleess either thio

Maxrer A declare ¢ atotce i aroo ey
LY OY O gl lare a scoate ol mergency.




CARTICLE V - CALL TN TIME

Any employee who is called in for any emergency shall
be paid not less than four (4) hours, and if the assigned work
required over four (4) hours, he shall be paid not less than
eight (8) hours. If the employee's call-in time work assignment
and his regular shift overlap he shall be paid time-and-one-halfl
for that pesriod worked prior to the regular shirft. Thereaftsr,
for the balance of his regular worlk shift hs shall be paid at
the appropriate rats.

ARTICLE VI -~ INSURANCE

Blue Cross, Blus Shisld and Rider "J" coverage for a1l

employees and their familiss.

ARTICLE VII - RATES OF P2V

An ewmployee who works in a higher classification shall

immedia

(l)

)

]

tely recelve the pay rate for that higher classification.
Pay checks sﬁall be given at the end of sech schedulsd work wesk.
ARTICLE VIII - CLOTHING

The township will furnish uniforms to all smployeses
covered by this contract, a2t no cost to the smployese.

ARTICLE TX - SICK LEAVE WITIH PAY

1. Permanent smployees in the local service shall be

entitled to the following sick leave of absence with pay:

(a) One wvorking day sick leave with pay for sach
service Irom t " bhire up to and 1nCLun11~
December Z1st i ving such date of
fifteen days sic = Wwith pay for sach
year thereaflter. I any such employes requix
none or a por 11 only of such alloveble si
for any c<7pnw'” aFe the amount rf ch
shall be entitlc such accumulated sic)

pay L1i and wh@'
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If an employee is absent
wvorking days, for any of
the above rule, the emplo

evidence on the
111 and the

form pres

ness lzneth of

LiNG T3

absent should be stated o
(c) An employee who does not
because of personal illine
included in the dsfinitio
set forth shall notify hi
rhone or personal message
hour before the zinning

-

]

for

three (%) consecutive
the reesons set forth in
yer chall gquire acceptable
cribed. T naturse of the

-

1 be
certificate.

+ims the en
n the doct

ployze wil

's

OO T W~

r

pect to report for work

or for any of the r ons
for sick leave herelnabove
immediate superior by tale-
wvithin one-quarter-oi-an
time of the employee's shift.

w o
w e

eas

0n 3

(a) Sick leave y reason of quarantine or expo-
sure to contagi iseases may be apprceved on the
certilficate ocal heal & and in case
of degath in 1y upon such rsasonable proofl
as the appo thority shall rsquire.

(e) rvice after permansnt appolni-

loyee in local civil service
n computing accumulated sick
ie.

() Temporary sunployecss in the local servi
titlzsd to the following sick leave of
pay:

(2a) One
each
tempon

( bk ) :Mp jis Kot 21—
gible.

(2

(h)
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gach represc
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zd gsick lsave.
or

2

IR

shall be

PN Fal
cause oxf
5 falte
witnh pay,
T . : s e - N T Y . Lo, N . - e El -
ployee desiring suach L o becouvege of 2 of an in-law oo O




©
3 o
3 i (
T
; -
H L
! B e8]
‘ G i [
o o 0]
o =1 IS
4 e ~
! av
=
O
— .
i o
&) o
o
ol O .
| o
! B pisk
: o I w3
i L A -+
H o] o o
| = =
| = <
i [42] £
P
: -
G - =
| ¢ oo 5
i o3 - -
| = w +
: & o) 5 ©
! 0 orrd w Gt = ©
; = @ o o By iy @ 3
j W - O 0} = o] e} ® (o}
: = © oo = [t ©
i O D o] o - 47 ~ bS] =
Kow} B ) o i 2 W ]
O w s o ] ~
= ) = Gy o O =
4 © = T OO O G = ot s
O < N NN PN ) © 42 =
P o 1) w0 o] ot
g0 £ il ol
e} ! (@] &
0 o . . 1 o 43 o]
o~ 3 G o N &) (@] o
© » O - e o R
S - > g & & -4
o o > I
ke s} [e n.,_ o L2 o7 o] o
O = o ® K o
B “ oz &) £ By 2
i} (3] [ ﬁv‘ ~ro* e B "
.o O o~ = 4] ) b = )
SRS S & - c s
Gg L 3 < o] A G joh =
e 0




"‘~_deéignatedkto attend conventions of ths union's international or
other subordlnate body shall be permitted to attend such functions
and shall be granted the necessary time off without loss of eilther
pay or time, provided that the said time off is of a reasonable
duration as determined by the person in charge of the project and
the employer. This right of attendance, morsover, shall be
governed by any conditions, restrictions or limitetions contained
in the International Constitution of the union.

ARTICLE XIITI - MILITARY SERVICE

1. Any employee who is a member of a reserve Torcs of

the United Statss or of this state and who ig ordered by the appro-
priate authorities to attend a training program or perform other

duties under the supervision of the United States or this State

shall be granted leave of absence during the psriod of such acti-
vity. Such duty is not to sxceed threes (3) weeks.
2. Any employes who enters into acltive service in the

ployer shall be granted a leave of absence for the period of mili-
tary service.
3. Employees returning from authorizsd leaves of ab-

sence as set Fforth herein wilill bs restored to thelr original clas-

sification at the then appropriate rate of pay, with no loss of

SR QT

senjority, or other employss rights, privileges or beneilits,
\RTICLE XIV - WORKMEN'E CO
i, When an employee is injured on duty, he is to re-

ceive Workmen's Compensation due him plus the differsnce bhetwsen
the amount received as compensation to him and his salar

the period of tewporary disabllity only, not to exceed one year.

2. An employse who is injured on the job and 1s sent
heme, or to a hospital, or who wusl obtein wedical attantion,

shall receive pay at the ag
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 of his regular shift on that day. An employse who has rsturncsd

to his regulor duties after sustaining a compensable injury,
who is required by the workmen compensation doctor to receive
additional medical treatment during his regulerly scheduled work-
ing hours, shall receive his regular hourly rate of pay for such
time.
ARTICLE XV - ZENIORITY

1. Seniority is a permanent employee's total length

of service with the emplovsr, beginning with hi
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of hire.

2. An emploves having broken ssrvice with ths swmploy-
P :

er (as distinguished from a leave of absence) shall not accrue

e

)
{

seniority credit for the time when not employsd by the
5. If question arises concerning two who were hired
on the same date, following shall apply: I{ hired prior to the

o

effective date of his agreemsznt, seniority preference smong such

o]

employees shall be determined by the order in which such employes
are already shown on the employer's payroll rscords
first preference, etec. For employses hired on the same date
subsequent to the effective date of this agresment, prefsrence
abetical order of ths employsce'ls last name.

promotions, desmotions, layofr,

recall, vacetion schedules and other situations wharo

employee advantage or disadvant

, & permanent

employee with the grestcst amount of seniority shall be gliven
preference provided he has the abllity to do the worlk involved
to the next promotlonal stzp.
TICLE
1dava
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2. Holidays which fall on Saturday shall be cele-
brated on the preceding Friday. . Holidays wvhich fall on Sun-
day shall be celebrated on the followi ng Mcnday.‘ Holidays

which fall within an employse's vacation period shall be cels-

brated at the employee's option, either immediately before or

lmmediately following his vacation period.
3. In order to be entitled to ths above paid holidays,

employees must work the regular day before and after the holiday,
except if the holiday falls within an employes's vacation, in
which cese the employse will receive an additional day of vacation,

unless the zmployer has a Cor his absencs,
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rrantasd to other teown-

-

ship employees by resolution of township council shall be granted
to employees coversd by this agreement.

ARTICLE XVII - VACATIONS

L. Permanent employses in the service shall be en-

ct
N

tled to the following annual vacation pay:

up to ong year of service - one werking day p
month of service.

(a) After six months of service from date of appolr Lmvnt

year ol service up to and including the

[ service ~ twelve (12) werking days.
(c) From the fifth vear of service up to and including
the ninth year of service - fifteen (15) working
days.
(¢) From the fifth
the ninth year

(a) o From ths
the fourtsenth
wvorking days.

s o .
fteenth yosr of se:

up to and in-

e
ninetecenth year of srvice -~ twenty-ssven
Q a ",' [N

year of service up to retire-
working days

Yo e

() From the

ment - thinri
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I 2. The greater number of vacation zgarned shall
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begin at the anniversary date of the original of hire as

5. Where in any calendar year the vacation or any
part thereof is not used, such vacation period may be:

(a) Accumulated for the following year, with notification
required, in accordance with the contract, or

(b) The unused vecation may be paid vithin the sams cal-
endar year dus, provided employee cives at lesast tveo

Fal

(2) weeks notice thersol to the htownship and in no
case may notice Dbe given later than Decembsr lst of
that calendar year.

4, Vacation tims may not be accumuvlated more than

one (1) yeer accumulation.

to the employee on

the pay weel preceding the employee's vacation, providsed he oives
twvo (2) weeks notice to the payroll office.

ARTICLE XVIIT - MEMBERZHIP PACKETS
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by the union to be placed in a 8

ot salle and
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with the employes's foreman within ten (10) worlkine
days of its occurrance. Failure to act within

ten (10) days period shall be deemed to constitute

an abandonment of the egrievance. Upon bLroper presenta-
tion of a grievance, the foreman shall then attempt to
adjust the matter angd Qhall responq to the employes or
steward within three (3) w king days.

Step 2 If the vrievancc has not been settlsd, it shall be
Presented in writing by the union stevard (or union
grievance commi ttee or employee) to the director

within thres (3) working dayvs after the foreman's
response is dus. The director she meet with the

and/or smployee)

11
union steward (or grievance committes
(%) working dave.

and respond in writing within three

)

Step 3 If the grisvance still remaing unad]
& presented by the union steward
or cmployee to the township ms
three (%) days after the respo
due. Th an r shall meet
grisvance mt e or smployee
ing withi (3) working 4
Step 4 IFf the grisvance still remains
pregentedby the union stesward or grieve
or employee to ¢ township council
three (3) deys “2r the response
ger 1s dus. T township council
unilon steward, szrisvancs committes
spond in writins to the union
mittes or employses, within thres
Step 5 If the grievancs remains unsett
may withln fiftesn (15) working
of the township council is due,
cesed To arbitration. A recusst
ater tha n rifte
i seld t
ation
2 upon
ch a d

the arbitrat:

to be szlesctzsd by the employer and the union, within

mission shall be requested

L



~13-
“.shall restrict his inquiry to the standards established by this
agreement only and his decision.shall be Tinal and binding on

the parties, and the arbitrator shall be requested to issue his
decision within thirty (30) days alfter the conclusion of testi-
mony and argumsnt.

C. The union vill notify the employer in writing of
the names of its employees who are designated by the union to
represent employvess under the grievance procadurs. Fmployeses
So designated by the union will be permitted to confer with other

representatives regarding matters of ployes reprs

4]
64
O
3
ct
O]
e
s
r.l
o
s
>

during working hours without loss of pay for periods not in

()

excess of one (1) hour per day, unless additional times ars

needed and mutually approved,

i
0}

gpresentation matters

» 80 long as such right is resasonablv sxer-

e

cised and there is no undue Interference with worlk progregs. ’(Su"h

5

representativss shall =21so be recoznized by the employsr as =uthor-

ized spokssmen for the union in the matters bstween the partics

]

regarding suployses reprecssntation mat srs. )
. The employsr and the union azres in conjunctinn with

the grievance procedure cach w 11 zive

to reguests o7 the other party for mss

ARTICLE - PROVIZIONS

1. The empleyer end the unio recognize the need Por
the development and training of gqualified employees to fulifill
the eswploverts wanpower reouirements for wmaintaining the efficd -

eney of operation and scrvice.,

the union in
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. bprogram for euwployees covered by this agreement. The training

.

program would be utilized to help train employses as may be re-
quired by the employer for various positions. Heither the gm-
pPloyer nor the union are bound to either participats in a certaln
type program or certain instruction, it being understood that

this is the type of program which would be mutually ben

(O]
H)
O
L
6]
1

and the program itself must depend both upon availability to

the employees of time and to the employer of both treininc facil-

1.._.

ities and personnel which would not interfers wit!

juy
+
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operation of the department.

2. Bulletin boards will be made available by the em-
ployer at each of the permanent work locations for the uss of
the union for the purpose of posting union announcements and

other informstion of a non-controversial nature. The emnployer

will also post the monthly Bullstin of Civil Ssrvice Job Opsnine

5. Should eny portion of this agresment bz held un-
lawful and unenforceable by any court of competent jurisdiction,

such decision of the court sghall apply to the specific portion
of the apgrecwent affected by such a decision, whersupon ths nar-

ct
2N

e

w0
QJ

gree to commences negotiation relative to the invalid

orti

o
o]

n.
I, It is agreed that representatives of the smployer

and the union will wmeet from time to time upon reavuest »f =2ither

party to discuss matters of general interest or concern,
which are not nscessarily a grisvance asg such. Such mestin- g

shall be initiated by written request of cither party vhich
reflect the precise agenda of the meeting.

5. The jurisdiction and authority of ths emplover
over matters not covered by this asreement cre cxpressly ressrved

2 ey e I I T e T -1 RN rey v Ay - o3
and implisdly reserved by the smployer in accordence with the

o L3 g 1L 4o o T T e
lawsg of the 8tots of New Jersey



‘ -5~

G. The description of each job as may be stated by

Civil

[92]

ervice "Classification and Survey" for Gloucsster Town-
ship covering the members of the union are hereby acceptad.
7. Unless specifically sxcluded hersin, all

time employess paid on annual or hourly basi

. .

to those personnel policies and rsgoulati

February 21, 1972, which are atkiched hereto as Appsndix "5W.
(8]

Co Prior to the appointment of any appli Lcant, o per-

son shall underzo a

the township physician and any other exomination when recgusstsd
by the appointing authority. The prospective apoointess or zu-

ployee shall also complets and Ffile a prescribsd o

dition and history with the administration oo +)

expescted to properly maintein his mental and physical well bsing

to assure hisg continusd employment to ths satisfaction of

10.  Except wvhen othsrwise provided by lav, svery psp-

0]
Q
]
®
(S}
ko)
O

RN e B < R IR P - . 3 4 o= P N
-nted o a ney positlon shall be deswmesd to bs on probation
in the position to which he shall be anpointed for o perisg o0

KN

three (3) wonths, such probation shall not affsch permanent ztatus

her township employment that the parson

prior to his completion of the probationsry psriod. The ewmplovee

or officer shall be evaluatsd by the governing body to deteraine

whether he shell be granted permenent stetus or di The
governing body may require reports and recommendations from im-

n)

licte su

departuent heads for this purpose.
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11. An employee who 1s injured in the performance
Of his duties shall immediately report the accident to his
supervisor, who shall complate'a form provided for such re-
borts. The completed acclidsnt report form shall bs submitted
to the municipal administrator.

12. IFEmployees may not directly or indirsctly solicit
donations or other gratuities, contributions and the lilke that
would in eny sense put the suployee under obligation bto the
berson making the donations and violabting the principle that
all citizens be treated alike.

13. Should an official holiday occur vhile an smploves

1s on sick lseve, he shall not have

his sick lsave,

Department employees in the bargaining unit is five (5) devs
Monday through Friday, 8:00 A.M. to 4:%0 P.M.; normal time al-
lowed for lunch for these employsss is one-~half hour. A
fifteel (15) minute rest breal 1s permitted hetween 10:00 4.0
and 11:00 A.M. and 2:30 P.l. and 3:30 P.I.

16. A time clock will bs used by =11 nourly emplo:

These employces are to use the time clock %o resister their

starting time in the morning and in the
af toe 0o ATy M 1LOves ’V]r oot atoara 2l R R I s D v ] e Yl 1111 1 -
afternoon. any employee who reoglsters the starting time or gult--

tUng time for any fellow employee will be

with a recommendation to the township commitiesz for dismicosl.

7 [ | P | ot A P, T o b by Yo K ~ o -y e
V7. ALL vacatlons must be scheduled by the depari

*
e
]
.
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2
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head. it 18 the responsgil
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reneved Irom year to ysar therealter unlsess either party shal
notify the other in writing sixty (60) calendar days prior to the

expiration date. Thig agreement shall rsmalin in full forcs

and be effective during the pericd of nesotiztions and until
notice of termination of this agrsemsnt ig provided to the other

£1 e .

prarty in thes manner set forth in the Tolloy

2. In the event that sither psriy desires to termi-

nate this agreement, written

party not less than ten (10)

tion date which shall not be
in the precesding pearagr

pibY

IW VITNESS WHEREOR THE

AGREEMENT AND CAUSER SAME TO BE BXBCUT

OFFICERS OR AGENTS ON THE / . day of

o s
T ) B
?ﬁes%dent, Council ;7]

. C,

j AT 6/ 7 /{//////&

EX“CE“I?V Pirseber, Council i
TS e 7/ —/‘K e
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/// E) pies?. \“75//»'//*&4 nd

President, Local 2305

\

Towvnship of Gloucecter




APPENDIZ "AM

WAGE 2CHEDULE

Following is the vage

h=adule to be

ing the wages of the emplovees covered by this

Laborer Beginner

1/1/75 to 12/31/75

1/1/76 to 12/31/76

Laborar

1/2/75 to 12/31/75

1/1/76 to 12/31/75

Trucls Driver

1/1/75 to 12/31/75

$3.85 per hour
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per hour
per hour
per hour
per hour
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hour

hour

hour

hour




APPENDTIX "B

Dismissal

or demotsd for cause. LA ceau
(2)
(p)

6]
@
(92}
jo

Neglect ol duty.

leave or

v
ave heas besn

Absence withou
Authorized le

Tnability to do ths work.
Insubordination.
aerious breach of discipline.
Intoxicatlon wﬁile on duty.

Commission of & criminal act involving
Disobedisnce

of Dspartmental ru

Conduct unbecoming a

unfficient for re

A permanent employss may be dismissed from the service
I 3 v

moval includes:

moral turpliuds.

regulations.
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w0 Rose Marie Stortini TOWNSHIP OF GLOUCESTER

CAMDEN COUNTY, NEW JERSEY

FROM William J. Morrison | oare March 19, 1975
QUEECT Contract

MESSAGE

Attached is the original signed copy of the
contract between Gloucester Township and Council #71.

AN T

Willian/ J. Morrison

WIM/ tw
REPLY

DATE SIGNED

'S 1 AND 2 INTACT RECIPIENT RET




ALFren R. PiErcE

COUNBELLOR AT LAW

407 COMMERDE BUILDING

| BROADWAY
CAMOEN, NEW JERSEY 08103

LeproNnE 964-9600

TE

964 -3601
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